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Session Objectives
Review of the reauthorization of WIA with WIOA
(Workforce Investment Opportunity Act) including:
 Key Themes
 Major Changes & Improvements
 Process & Timing
 FAQ (Frequently Asked Questions)
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What is WIOA?
THE WORKFORCE INNOVATION AND OPPORTUNITY ACT
(WIOA)
 President Barack Obama signed WIOA into law on July 22,
2014.
 Replaces Workforce Investment Act of 1998 (WIA)
 It is designed to help job seekers access employment,
education, training, and support services to succeed in the
labor market and to match employers with the skilled workers
they need to compete in the global economy.
 It is the first legislative reform of the public workforce system
in more than 15 years.
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WIOA
Changes to the Workforce Development System:
 Applies one set of accountability metrics to every federal workforce
program under the bill.
 Requires strategic planning and streamlining current governance
and administration by requiring core workforce programs to develop
a single, comprehensive state plan to break down silos, reduce
administrative costs, and streamline reporting requirements.
 Reduces the number of required members on state and local
workforce boards.
 Strengthens alignment between local workforce areas and labor
markets and economic development regions.
 Requires colocation of employment services offices with one-stop
centers.
 Strengthens evaluation and data reporting requirements.
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WIOA
Changes to Training and Employment Services:
 Eliminates the “sequence of services” and merges “core and
intensive activities” into a combined “career services.”
 Emphasizes access to real-world training opportunities through:
• Increasing the ability to use on-the-job training (reimbursement
rates up to 75 percent for eligible employers), incumbent worker
training (may use up to 20 percent of local funds), and
customized training;
• New opportunities to utilize prior learning assessments;
• Pay-for-performance training contracts for adults and youth
(local boards may use up to 10 percent of funds); and
• Requirements for implementation of industry or sector
partnerships and career pathway strategies.
 Requires 75 percent of youth funding to support out-of-school
youth, of which 20 percent is prioritized for work-based activities.
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WIOA
Better coordination by:
 Aligning workforce development programs with economic
development and education initiatives.
 Enabling businesses to identify in-demand skills and connect
workers with the opportunities to build those skills.
 Ensuring individuals with disabilities have the skills necessary
to be successful in businesses that provide competitive,
integrated employment.
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WIOA
Improved outreach to disconnected youth by:
 Focusing youth program services on out-of-school youth, high
school dropout recovery efforts, and attainment of recognized
postsecondary credentials.
 Providing youth with disabilities the services and support they need
to be successful in competitive, integrated employment.
Changes to Adult Education:
 Strengthens the connection between adult education,
postsecondary education, and the workforce.
 Improves services to English language learners.
 Requires evaluations and additional research on adult education
activities.
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WIOA
Changes to State Vocational Rehabilitation Services:
 Sets high expectations for individuals with disabilities with respect
to employment.
 Provides youth with disabilities the services and supports necessary
to be successful in competitive, integrated employment.
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WIOA: Key Implementation Dates
Dates

Required Action

Department of Labor (DOL), Department of Education (ED) and Department of
Health and Human Services (HHS) must publish Notices of Proposed Rulemaking
1/18/15 to implement WIOA (No later than 180 days after enactment)
Provisions take effect, unless otherwise noted in the Act (1st full program year
7/1/15 (PY) after enactment)
7/1/15 WIA State and local plan provisions continue to apply for the 1st full PY.
7/1/15 Current performance accountability system remains in effect for 1st full PY.
Eligible Training Providers provisions are implemented by Governors and
7/22/15 boards (not later than 12 months after enactment)
Template for performance reports by state, local, and Eligible Training Providers
must be developed by Secretary of Labor and Secretary of Education within 12
7/22/15 months after the date of enactment
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WIOA: Key Implementation Dates
Dates

Required Action

DOL, ED and HHS must publish Final Rules to implement WIOA (18 months after
1/22/16 enactment)
3/3/16 Deadline for state Unified Plan submission (120 days before 2nd full PY)
Levels for new performance indicators are negotiated as part of approval of
3/3/16 State Unified Plans.
DOL and ED must develop performance indicator relating to effectiveness in
6/30/16 serving employers (prior to 2nd full PY)
7/1/2016 One-Stop Infrastructure cost requirements take effect (July 1, 2016)
Use of common One-Stop delivery identifier must be implemented (not later
7/1/2016 than start of 2nd full PY)
Independent evaluation of the programs and activities authorized in WIOA is
7/22/2018 completed (at least once every 4 years)
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Useful Links
United States Department of Labor
http://www.doleta.gov/wioa/

Virginia Community College System
Send questions and comments to:
WIOA@VCCS.EDU
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Brainstorming
What questions do you have?
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